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Policy  
It is our priority that all children and adults are kept safe and that we offer a safe and healthy environment to them.
The Policy has regard for the following legislation.
· Health & Safety at Work Act (1974)
· Management of Health and Safety at Work Regulations 1999 
· Electricity at Work Regulations 1989
· Manual Handling Operations Regulations 1992 (as amended)

The Rev Peter Michell has responsibility for the implementation of the policy and the associated procedures.
Accidents
An incident book is kept in which all accidents and other significant incidents are recorded.  Details of only one person’s incident should be recorded on each page visible.  In the case of children parental signature must be sought to acknowledge that that the information has been shared.
Appropriate action should be taken as soon as possible to ensure that any preventable accident does not re-occur. 
First Aid
A First Aid box is stored in (i) the changing room, (ii) the ‘container’, and (iii) the office. The contents are checked every month. All members of staff should have approved, paediatric first aid training.
Infectious diseases
In the event of incidence of an infectious disease notice is given on the parent notice board at the entrance to the plat. The parents of a child with such a disease are notified of any exclusion period in accordance with the information displayed in the office.
Premises
There is no mains electricity.
Hot water sources are inaccessible to young children.
The gate to the main road has a notice prohibiting unauthorised entrance. Only authorised persons know the code to the padlock on that gate and it is not revealed to any others. The gates to the plat are padlock protected and only staff know the combination code.
Plants that might sting or scratch, and fungi or toxic plants are not necessarily removed, but children are shown them and trained to avoid touch and to wash hands as soon as possible. (This is to ensure that children are equipped to deal with such risk where we cannot protect by removing the hazard.)
The normally accessed woodland is regularly checked by a tree surgeon (three times a year) and hazardous branches removed if necessary.
The large pond on site is only accessed by young children under strict supervision after careful risk assessment.


Cleanliness
It is the responsibility of all staff to play their part in ensuring the highest standards of cleanliness.  This is particularly important in the toilets and kitchen. Procedures should always be carefully followed. All hard floor surfaces are cleaned daily.
When handling soiled materials or changing children disposable gloves should be worn. These are kept in the changing room. Even when gloves are worn, hand should be washed or sanitised after changing children.
All soiled disposable nappies and cleaning materials should be immediately put in a sealed plastic bag in the bin provided.
Children are trained to wash their hands carefully and to dry them afterwards.  Their hands are washed or sanitised after toileting and before eating.
COSHH
All hazardous substances are kept strictly only in a child-proofed cleaner’s cupboard in the scullery.  These substances are only used when children are not immediately present.
Insurance
The public liability and employer’s insurance certificate is displayed on the board at the main entrance to the plat.
Ratios
Strict observance of required minimum staff/pupil ratios are observed. More generous staffing is required in the ancient woodland and particularly around the pond, when risk assessment is made having respect to the location, the activity and the needs of the children involved.
Risk Assessment
A termly assessment is undertaken by Rev Peter Michell and recorded.
A supplementary assessment is made in the event of new equipment or new circumstances coming into being.
A daily assessment is undertaken to check all areas for unsuitable objects and damage. This assessment includes a check on the temperature of the fridge in the scullery. All is recorded on the file in the kitchen.
Protection from fire
Fire exits of structures are equipped with a fire extinguisher.
The kitchen is equipped with a fire blanket.
Fire practices are carried in accordance with the Evacuation Policy.
Candles may be lit at circle time and children sit at a distance around the rug.
A fire pit and a Kelly kettle is used in suitable locations. Children are trained to keep a respectful distance from the fire unless using it for cooking, etc, and to self risk assess.
No smoking is permitted on site.
Kitchen and food
The kitchen is normally accessed by staff only, but children may occasionally be in the kitchen for specific purpose and with a member of staff.
Children are involved in the preparation of food and both adults and children wash their hands before and after such work.
Work surfaces must be clear of all food and work surfaces are cleaned at the end of the day. All waste food is disposed of in a compost bin or waste bin according to what is appropriate. 
Nuts
When it is known that an individual child has a nut allergy all necessary precautions will be taken.  That includes there being no nuts served or eaten by children or members of staff in areas occupied by the children. Peanuts and nut products will then not be fed to the birds or animals.
Animals
Appropriate precautions will be taken in the contact children have with animals. In particular, children may touch animals, but the children always wash their hands after contact with animals, cages and their food; and furniture, etc, which animals may contaminate will be cleaned.
Motor vehicles
Vehicles are not normally allowed beyond the car park.
Staff
All new members of staff, and young people and students on placement at Mr Noah’s, are briefed about health and safety on the first day of work at the latest. New risks are drawn to the attention of all staff at meetings and briefings.
Staff absences for sickness if more than 48 hours are followed by the completion of a return to work form and a return to work interview. These are recorded and kept on staff files locked Office.
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